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1.0  Welcome and Introduction to the Module  

 
Welcome to the 11th time we have run module HTM323, Business Management for Engineers, also 
known by its shortened title as ‘Euroman’. We hope that you will enjoy your time learning about finance 
and management accounting, marketing and people management on this module and that it will help you 
to gain in knowledge, understanding and skills.  Business Management for Engineers is a dynamic module 
that responds to real issues facing engineers and engineering businesses today. 
 
This guide is intended to provide you with information about the module.  It includes staff contact details, 
information about what you will study, how you will study it and the ways in which your work will be 
assessed. You will also find an extended reading list, together with details on how you can contribute to 
the evaluation and review of this module.  
 
As you read through this guide, or if you have any queries at any time, please do not hesitate to ask one 
of the teaching team for help or guidance.  For those who may have difficulty with the format of this 
document, it is available on the Digital Learning Environment (Moodle) site in electronic form for re-
formatting. 
 

2.0  The Module Leader and Teaching Team (contact details) 

 

Module Leader: Robert Williams 
Cookworthy 342 

rjwilliams@plymouth.ac.uk  
+44 (0)7734 682165 

Module Tutors: Paul Filmore 
 

p.filmore@plymouth.ac.uk 
+44 (0)1752 586231 

Christopher 
Reedthomas 
 

christopher Reedthomas@plymouth.ac.uk 
+44 (0)1752 588214 

Module 
Administrators: 

Mike Pengelly mike.pengelly@plymouth.ac.uk  

+44 (0)1752 586030 

Sarah Skinner sarah.skinner@plymouth.ac.uk 

+44 (0)1752 584015 

 
  

mailto:rjwilliams@plymouth.ac.uk
mailto:sue.kinsey@plymouth.ac.uk
mailto:christopher
mailto:mike.pengelly@plymouth.ac.uk
mailto:sarah.skinner@plymouth.ac.uk
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3.0  Module Overview  

 
This module will enable you to develop an applied theoretical and analytical approach to developing 
appropriate management strategies in the context of the engineering sector. It concentrates on the 
application of financial management, marketing and people management theories and concepts to 
management thinking and action in such businesses. The module is therefore very dynamic. You will be 
asked to express your views in lectures and discuss with your peers and your tutors how current events 
impact on businesses and, more importantly, what management practices can be used to manage the 
impact of internal and external factors and change within an organisation? 
 
The formal aims of the module are: 
 

 to provide comprehensive knowledge and understanding of approaches to the effective 
management of people within engineering organisations 
 

 to instil a detailed awareness of the fundamentals of accounting and financial management to 
decision making in the engineering industry 

 

 to enable the acquisition of the essential key principles of the international marketing discipline 
within the context of the engineering sector 

 

 to develop abilities to work effectively on one’s own, and in teams, and to operate self-
management and development strategies 
 

 to develop the ability to communicate effectively in English using technical business terms  
 
The assessed learning outcomes dictate that at the end of the module you will be expected to be able to 
demonstrate achievement in the following areas: 
 

 Development of knowledge and understanding:  Demonstrate a detailed knowledge and 
understanding of the major business functions of human resource management, financial 
management, and international marketing applied within the context of the engineering industry. 
 

 Cognitive/intellectual skills:  Analyse management data and synthesise information to enable 
effective management decisions.  Critically evaluate evidence to support the development of 
conclusions and recommendations for businesses. 

 

 Key/transferable skills:  Interact effectively within a team/learning group, recognize, support or be 
proactive in leadership, negotiate in a professional context and manage conflict. 
 

 Engage effectively in debate in a professional manner and produce detailed and coherent project 

reports in a written or verbal format using technical business English terminology. 
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4.0  Teaching and Learning  

 
Teaching and learning will include lectures, workshops, computer simulation sessions, discussions, 
problem solving, group work and a case study visit.  
 
Lecturers will provide you with a structure and framework from which you can work to develop your 
knowledge and ideas through reading, research and discussion. In workshops you will be able to work in 
small groups to explore and analyse issues and problems in depth.  
 
 

4.1  Timetable 2014 

 
To help you plan your learning please find below an outline of the timetable for this module. Don’t forget 
that, as this is a dynamic module, external events might result in changes to the order in which items are 
discussed.  
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5.0  Academic and Tutorial Support 
 
Your lecturers are experienced teachers who will provide academic support, advice and guidance to help 
you complete your studies. There are many ways in which you will receive support including group 
workshops and tutorials. 
 
If you wish to discuss any aspect of this module please contact one of the module tutors whose details 
are provided in section 2.0. This section also contains the telephone numbers/e-mail addresses of staff 
delivering the module so that you can contact your lecturers at other times. 
 
Assistance with English language skills is available for students who wish to develop their academic and 
business English ability.  Further information and links to English language support resources will be made 
available to you on the student Digital Learning Environment  (Moodle) site. 
 

6.0  Assessment 

 
This module has been designed to develop your theoretical knowledge in three weeks using lectures, set 
reading, a marketing case study, problem solving tasks, self-evaluation questionnaires and playing a 
competitive business simulation. 
 
You will have the opportunity to take part in regular tutorials with staff to help with your understanding 
of key concepts and the tasks that you have to undertake.  You will also need to develop skills in 
presenting and reporting your findings and recommendations to others, in English, both verbally and in 
writing.  
 
Over the next few pages the complete assignment briefs are reproduced. Your tutors will discuss them in 
detail with you as part of the programme. All the assessments are designed to help you demonstrate your 
understanding and knowledge and to provide evidence that you have met the learning outcomes needed 
to complete this module to a satisfactory standard. 
 
It is vital that you read each of the briefs in detail when undertaking the assessment. However, some 
overall comments can be made: 
 

 All written assessments must be e-mailed to the relevant tutor by the specified hand in date. Any 
work handed in late will receive a zero mark and will be returned to you without comments.   

 Normal Academic Honesty Guidelines apply.  For some of your work you are required to work in 
Teams and the mark awarded will be the same for all members of the Team - unless adjusted to 
an individual basis by the use of peer appraisal. 

 For the individual aspects of the assessment, the work submitted must be your own; any suspicion 
of academic dishonesty will be investigated. 

 
If any of this is not clear please seek guidance from your tutor.  

 

 Referencing allows you to distinguish within your submission between your thoughts and those of 
others. You MUST use the Harvard Reference System. Referencing is more than just protecting 
yourself from plagiarism. At this level referencing allows you to demonstrate to the reader your 
breadth and depth of understanding. You need to demonstrate your understanding of multiple 
sources with different backgrounds. Submission with internet only sources will score badly at this 
level. 
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This module is delivered at level 6 and the general grading criteria used to reflect the classification of the 
final honours degree that you are working towards, are shown below.  However, you should also refer to 
specific marking criteria for the individual assessments that you will undertake within this module. All 
marks are provisional until confirmed by the external examiner in April. The following numerical grades 
are associated with the specific degree classes. 
 

First Class (1)  70% and above 
Upper Second (2:1) 60-69% 
Lower Second (2:2) 50-59% 
Third   40-49% 
Fail   less than 40% 

 
Bearing in mind the above, the following are guidelines that can be used in the assessment of student 
work in the Modular Degree Programme: 
 
0 – 9 answer completely (or almost completely) incorrect or inappropriate, irrespective of 

length or detail 
  
10 – 19 although a few aspects are correct, most of the answer is incorrect or inappropriate 
  
20 – 29 although some points are correct, and possible well-developed, most of the answer is 

incorrect/inappropriate 
  
30 – 39 whilst some points are correctly presented there are serious errors and/or omissions 

and/or irrelevant material; it is expected that many students in this category would 
pass a re-sit opportunity, if given 

  
40 – 49 worthwhile account, based mainly on a reasonable spread of correct and factual 

information; little real discussion or wide use of illustrative material 
  
50 – 59 good presentation of basic material and some correct referenced/illustrated 

discussion; lacking in synthesis and/or strong logical presentation 
  
60 – 69 excellent arrangement of well-referenced or illustrated information; good attempt at 

synthesis element but lacks completeness 
  
70 – 79 very good logical presentation, with strong elements of synthesis, based on much 

correct and well-referenced or illustrated information 
  
80 – 89 extremely good answer with no misconceptions and wide use of highly relevant 

material together with much correct referencing/illustration, very logical and well-
presented 

  
90 - 100 exceptionally good answer with no misconceptions, very wide use of highly relevant 

material, many correct references/illustration, extremely well planned and 
presented; marks in this range should be given to an answer that is the best 
considered possible in the specific circumstances of the exam and not reserved only 
for the illusive "perfect answer”. 
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6.1 Assessment 1 Brief  

 

HTM323 ASSESSMENT 1 BRIEF 

 
(HEI/Awarding Body:) University of Plymouth 

 

(Qualification & Title:) Euroman 
 

(Module Code & Title:)  HTM323: Business Management for Engineers. 
 

(Assignment Number:) Assessment 1   (Type:)  Team Presentation 

 
(Assignment Title:) Financial Management  (Weighting)  33.3% 
 
(Assessor Name:) Robert Williams  
 

Date Issued: 
 
27/08/2014  

Submission Date/Mode : 
 
08/09/2014: in class 
presentation 
 

Target Date for Viewing  Marked Work:  
25/09/2014 – Feedback Sheet 
Work retained for External Examiner 

 

 
ASSESSED LEARNING OUTCOMES: At the end of this assessment the learner will be expected to 
be able to demonstrate that s/he can: 

 

 
Development of knowledge and understanding:  Demonstrate a detailed knowledge and 
understanding of the major business function financial management applied within the context 
of the engineering industry. 
 

Cognitive/intellectual skills:  Analyse management data and synthesise information to enable 
effective management decisions.  Critically evaluate evidence to support the development of 
conclusions and recommendations for businesses.    
 

Key/transferable skills:  Interact effectively within a team/learning group, recognize, support or 
be proactive in leadership, negotiate in a professional context and manage conflict. 
 
Engage effectively in debate in a professional manner and produce detailed and coherent project 
reports in a verbal format using technical business English terminology. 

 

MODERATION 

This assignment brief has been moderated before being issued to students. A sample of marked 
work will be moderated using either independent marking or second marking.  
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6.2 Assessment 1 Details 

 

Euroman 11 – August/September 2014 
Module HTM323 – Business Management for Engineers 

Financial Management Assignment 
 

Presentations:   
09.00-12.30 Monday 8

th
 September 2014 

Robert Williams [rjwilliams@plymouth.ac.uk] 

 

Each student business simulation team will make a 15 minute presentation on the performance of their 
business, since their company was started, to their shareholders and prospective shareholders, at the 
company Annual General Meeting (AGM). 
 
Please note that teams will not be allowed to continue past the 15 minute deadline, which is critical.  
Teams who have not finished their presentations within this time limit will suffer a mark penalty.  Teams 
may refer to additional material in response to questions/discussion that will take place after the 15 
minute presentation. 
 
This presentation should provide: 
 

1. A detailed analysis of the performance of your team’s business over its life giving an assessment of 
the reasons for the performance being what it was, whether good or bad? 

 
2. An indication of the ‘key decisions’ that have affected the performance of the business, either 

beneficially or adversely, during the team’s period of management.  Where possible, this should 
incorporate an evaluation of the underlying theoretical concepts that have influenced how the 
business has performed.  

 
3. Based upon your analysis an indication of how your team intend to modify your strategy for the 

future, together with your reasoning? 
 
Management teams should be prepared to engage in discussion with their audience on these points and 
should prepare a presentation which should be made available to the tutor in electronic format.  This will 
be used to facilitate more detailed marking of the presentation content after the presentation has been 
made. 
 
Marks will be allocated on the basis of 75% for the presentation content and 25% for the presentation 
(communication) effectiveness.  You should review the attached ‘Assessment Form’ to understand the 
marking criteria that are specific to this assessment. 
 
In addition you will be marked separately for your verbal English language skills. 
Accordingly all team members must participate in their company’s presentation. 

Robert J. Williams 
August 2014 
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Presentation Content: 1st 2.1 2.2 3rd Fail

Analyse management data and synthesise 

information to enable effective 

management decisions.

Critically evaluate evidence to support the 

development of conclusions and 

recommendations for businesses.

Demonstrate a detailed knowledge and 

understanding of the major business 

function of financial management applied 

within the context of the engineering 

industry.

Presentation Skill:

Produce a detailed and coherent 

presentation using technical business 

English terminology.

Communicate ideas effectively and with 

clarity.

Presentation Content Mark:     %     /75 Presentation Skill Mark:     %    /25 

To be completed if the Assessment is subject to Moderation

Presentation Content Mark:     %     /75 Presentation Skill Mark:     %    /25 

Agreed Presentation Skill Mark:     %    /25

Moderator's Name: ...............................................................................................

Degree Level Classification

Agreed Presentation Content Mark:     %     /75

Student Team:  

Student Names: 

Assessor's Name: Robert J Williams                                        Date:

HTM323: Business Management for Engineers (Euroman)

Assessor’s Comments: 

Financial Management Presentation Assessment Form

Financial Management

Date: Moderator's Signature: ........................................................................................
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6.3 Assessment 2 Brief 

 
HTM323 ASSESSMENT 2 BRIEF 

 

(HEI/Awarding Body:) University of Plymouth 
 

(Qualification & Title:) Euroman 
 

(Module Code & Title:)  HTM323: Business Management for Engineers. 
 

(Assignment Number:) Assessment 2   (Type:)  Written Report 

 
(Assignment Title:) International Marketing Assignment (Weighting)   33.3% 
 
(Assessor Name:)  Paul Filmore 
 

Date Issued: 
All:  
 
26/08/2014 
 

Submission Dates: 
 
 
2a, Team Report:  
by 13/09/2014 
5.00pm UK time 
 
2b, Individual 
Report:  
by 21/09/2014  
5.00pm UK time 
 

Submission Mode: 
 
 
1 x electronic copy 
 
 
 
1 x electronic copy 
 
 
 

Target Date for Return of 
Marked Work: 
 
Summative Assessments: 
retained for scrutiny by the 
External Examiner. 
 

 

 
Module Assessed Learning Outcomes that can be achieved with this assignment  

Development of knowledge and understanding:  Demonstrate a detailed knowledge and 
understanding of the major business function of international marketing applied within the 
context of the engineering industry. 
Cognitive/intellectual skills:  Analyse management data and synthesise information to enable 
effective management decisions.  Critically evaluate evidence to support the development of 
conclusions and recommendations for businesses.    
Key/transferable skills:  Interact effectively within a team/learning group, recognize, support or be 
proactive in leadership, negotiate in a professional context and manage conflict. 
Engage effectively in debate in a professional manner and produce detailed and coherent project 
reports in a written format using technical business English terminology. 
 

MODERATION 

This assignment brief has been moderated before being issued to students.  A sample of marked 
work will be moderated using either independent marking or second marking.  
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6.4  Assessment 2 Details 

 

Euroman 11 – September 2014 
Module THM351 – Business Management for Engineers 

International Marketing Assignment 
Deadline 5.00pm Saturday 13th September Team 

5.00pm Sunday 21st September Individual 
Paul Filmore [p.filmore@plymouth.ac.uk] 

 

Company Visit 

This year’s company visit is to the South Devon Railway Trust. This is an example of a major European 
industry. Across Europe considerable amounts of money, research and effort is devoted to the ‘heritage 
industry’. The South Devon Railway Trust is not ‘just’ a tourist destination. As with many other ‘not–for–
profit’ organisations, the reason for its existence is about other issues, such as ‘preservation of heritage’ 
and ‘education’. 

The ‘3Rs’ 

The ‘3Rs’ business: 

 Restoration 

 Replication 

 Re-enactment 

 

Restoration of heritage buildings and objects. 

For our purposes the heritage business can be taken to include: 

 Museums: local examples are the South Devon Railway, Porth Curnow Telegraph and Devonport 
Dockyard museums. 

 ‘Working’ preservation: the South Devon Railway steam engines are a local example. 

 Buildings and ‘structures’: local examples are the Devonport Guildhall (just completing 
renovation/restoration), the ‘Brunel’ Railway Bridge across the river Tamar between Plymouth 
and Saltash (a ‘Grade 1’ listed structure (now starting a major renovation/ restoration project) and 
the Goonhilly communications dish (this is a 1960’s 1st generation satellite communications dish, 
now a ‘Grade 1’ listed structure). 

 Ships: in Plymouth 1st generation nuclear submarines, in Portsmouth UK: ‘HMS Warrier’ (the 1st 
ever ‘ironclad style’ battle ship’, 1860, ‘HMS Victory’ (18th century wooden ‘ship of the line’, 1765), 
‘HMS Mary Rose (medieval wooden ‘ship of the line’ 1509), In Bristol: ‘The Great Eastern’ one of 
the first steam powered iron ships built by Brunel in the 19th century 1857. 

Apart from the above examples there are various organisations and groups involved with guns, clocks, 
scientific instruments, tanks, canals, aircraft, cars, buses, lorries, farm machinery, cars, textile machinery 
etc. etc. 
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Replication 

Many heritage items are in a sense almost priceless. For some purposes e.g. film industry faithful replicas 
may be used so as to not put the ‘real’ item at risk. Moreover, people may want replicas (sometimes on a 
reduced scale) to own for themselves, and are not able to afford real items (even if there were available). 
Hotels and theme parks are also a market for accurate replicas. 

Re-enactment 

Many enthusiasts and some tourist attractions want to ‘bring history alive’ and re-stage events. Some 
objects that are given in the slide show, introducing the assessed case study, are used by their owner to 
participate in re-enactments of the UK Civil War from the 17th century. 

All of the above needs depend on skilled craftsmen and require considerable amounts of labour. This, in 
the European context, has become very expensive. However, very skilled labour is available in India with 
considerably reduced costs. 

1.1.1 Role Context 

Consider that you are a Marketing Consultant with a background in Engineering and an interest in history. 
Consider that you have been approached by an Indian company with extensive heritage engineering 
experience. They wish to explore the potential to export onto the ‘3Rs’ sector in Europe (to contain the 
scope for this assignment we will limit this to the heritage rail industry). The group assignment is to write 
a brief report covering the aspects given below. 

1.1.2 The Assignment 

Group Assignment Element (60%) 

 Complete an external environmental audit (STEEPLE and outline Porter competition analysis).  
 

A table format approach is welcomed – an essay is not required. 
 

 Complete a segmentation and stakeholder review. Again a table approach would be sufficient. 

No fixed word count is given but, if tables are used for the analysis for STEEPLE, Porter, segmentation and 
stakeholder analysis, around 2,000 to 2,500 words would be my indicative target length. 
 

Individual Assignment Element (40%) 
German companies (e.g. Siemens) have been making progress in exporting to India and China. In turn 
Indian companies (e.g. TATA) have made a successful entry into European markets. Drawing on our 
discussions, write a short report on the issues that a successful Engineering company (in its home 
country) needs to consider when moving into operations around the world. No fixed word count is given 
but the guide length is approximately 1,500 to 2,000 words. This individual element will also be awarded 
a mark for written English. 

1.1.3 Marking Scheme 

Please take note of the weightings. Each group will have a copy of the book ‘Marketing for Engineers, 
Scientists and Technologists;’ Curtis, T. (2008). 
 

Assessment Weighting 

 Environmental analysis (45%) 

 Segmentation and stakeholder analysis (15%) 

 Individual element (40%) 

I will accept electronic submissions. However, our system is not 100% secure so please retain a backup of 
all your key file(s). Please note the limited size of my inbox and please keep files below 1 Mb, preferably 
below 0.5 Mb. 
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6.5  Assessment 3 Brief 

 
 

HTM323 ASSESSMENT 3 BRIEF 
 

(HEI/Awarding Body:) University of Plymouth 
 

(Qualification & Title:) Euroman 
 

(Module Code & Title:)  HTM323: Business Management for Engineers. 
 

(Assignment Number:) Assessment 3   (Type:)  In Class test 

 
(Assignment Title:) Human Behaviour and Human Relations (Weighting)   33.3% 
 
(Assessor Name:)  Christopher Reedthomas 
 

Date Issued: 
All:  
 
05/09/2014 
 

Submission Dates: 
 
 
3 Test:  
11/09/2014 
2.30pm 
 
 
 

Submission Mode: 
 
 
1 x hand written copy 
 
 
 
 
 
 

Target Date for Return of 
Marked Work: 
 
Available by 09/10/2014 

 

 
Module Assessed Learning Outcomes that can be achieved with this assignment  

Development of knowledge and understanding:  Demonstrate a detailed knowledge and 
understanding of the major business function of human resource management applied within the 
context of the engineering industry. 
 

Cognitive/intellectual skills:  Critically evaluate evidence to support the development of 
conclusions and recommendations for businesses.    
 

Key/transferable skills:  Interact effectively within a team/learning group, recognize, support or be 
proactive in leadership. 
 

Engage effectively in debate in a professional manner and produce detailed and coherent test 
answers in a written format using technical business English terminology. 
 

MODERATION 

This assignment brief has been moderated before being issued to students.  A sample of marked 
work will be moderated using either independent marking or second marking.  
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6.6  Assessment 3 Example Details 

 
 
 

Euroman 9.   Example Human Behaviour and Human Relations Test. 
 

 

Thursday 13th September 2012. 

 

2.30pm.  Duration 2 hours. 

 

This is an open book test and you may bring into the room any material you like… including 

course handouts. 

 

You may illustrate your answers with examples from your own experience. 

 

You have two questions to answer.  

 

1. “Leaders are born not made.”  Discuss this statement with regard to various concepts of 
what leadership is and how good leaders operate. 

 
2. Explain the difference between “motivated behaviour” and behaviour which is caused by 

payments for “piece work” schemes. Include a discussion about factors that motivate 
people. 

 
3. “To successfully manage a team a leader needs to understand the psychological make-up 

of the members of the team.“   Comment on this statement and relate it to improving 
performance in the team. 

DS, 21.02.13 
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7.0 Assessment Schedule Summary 

 

Assessment Date set Hand in date Return 
date 

Feedback 

 
1. Financial Management 
Presentation (33.3%) 
 
 
2. International Marketing 
Report (33.3%) 
 
 
 
 
 
 
 
3. Human Behaviour & 
Human Relations Test 
(33.3%) 
 

 
27/08/2014 
 
 
 
26/08/2014 
 
 
 
 
 
 
 
 
05/09/2014 
 

 
08/09/2014 
 
 
 
2a, Team 
Report:  
by 13/09/2014 
5.00pm UK time 
2b, Individual 
Report:  
by 21/09/2014 
5.00pm UK time 
 
11/09/2014 
2.30pm 
 

 
25/09/2014 
 
 
 
Summative: 
Retained for 
External 
Examiner 
 
 
 
 
 
Available by 
09/10/2014 

Verbal 
immediately after 
presentation & 
feedback form 

Summative: 
Retained for 
External Examiner 
 
 
 
 
 
 
Summative: 
Retained for 
External Examiner 
 

 
 

8.0 Module Evaluation: Student Participation 
 
We greatly value the views of our students to help us to improve the learning experience for the future. 
There are a number of ways in which you can contribute to the evaluation of this module. These include 
providing informal, constructive feedback to staff as the module is delivered and individual formal written 
evaluation of the module on its completion.  
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9.0 Extended Reading List and Suggested Websites 
 
9.1 Recommended Texts: 
 

 McLaney, E. & Atrill, P. 2007. Accounting: An Introduction.  4th ed. Prentice Hall, Hemel Hempstead. 
 

 Harrison, M. 1989. Bosscat Business Management Simulation Manual. Essex. (Student portal). 
 

 http://wps.prenhall.com/ema_uk_he_mclaney_acctintro.html 
 

 Brassington (any edition) Principles of Marketing 658.8 BRA 
 

 Cole, G.  (2004).  Management Theory and Practice.  Thompson Learning, London. 6th Ed. 
 

 Curtis, T. 2008. Marketing for Engineers, Scientists and Technologists. Wiley. 
 

 Dibb et al (any edition) Marketing: concepts and Strategies 658.8 MAR 
 

 McAleese, D 2001.  Economics for Business: Competition, Macro-stability and Globalisation.  2nd ed. 
Prentice Hall, Hemel Hempstead. 

 

 Gray, R. (2004) How People Work and how you can help them give their best. Pearson Education, 
Harlow. 
 

 Hollyforde, S. & Whiddett, S (2002) The Motivation Handbook. Chartered Institute of Personnel and 
Development, London. 

 

 Northouse, P. (2003) Leadership Theory and Practice.  3rd Ed. Sage Publications, London. 
  

http://wps.prenhall.com/ema_uk_he_mclaney_acctintro.html
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9.2  Other Resources: 
 

LearnHigher 
http://www.learnhigher.ac.uk/Students.html 
This site is produced by LearnHigher, one of the Centres for Excellence in Teaching and Learning in the 
UK.  
 

Writing for Assignments E Library 
http://www.learningdevelopment.plymouth.ac.uk/wrasse/ 
This site has been developed by the Learning Development unit at the UoP to help students understand 
the requirements of writing at university level. 
 

Using English for Academic Purposes 
http://www.uefap.com/ 
This top Academic English website gives a thorough overview of the nature of Academic English and has 
plenty of exercises to help students develop their Academic English language skills 
 

Academic Vocabulary Highlighter and Gapmaker 
http://www.nottingham.ac.uk/~alzsh3/acvocab/index.htm 
This site from the University of Nottingham gives students the opportunity to highlight and create gaps in 
academic texts to practise their Academic English vocabulary. 
 

 The Academic Word List at the University of Plymouth 
http://www.pbs.plymouth.ac.uk/academicwordlistatuop/index.htm 
This site was created by UoP lecturer Ricky Lowes and focuses on how students can improve their 
mastery over Academic English vocabulary. 
 

Vocabulary Exercises for the Academic Word List 
http://www.academicvocabularyexercises.com/ 
Very useful online exercises to improve students’ knowledge and use of Academic English vocabulary 
from Gerry Luton at the University of Victoria, Canada. 
 

English for University. Com 
http://englishforuniversity.com 
This blog, written by UoP lecturer Patrick McMahon, has regular postings about studying Academic 
English and includes many useful links to external sites. 
Popular pages: 
British students talking about university: http://englishforuniversity.com/?page_id=1801 
Writing a literature review: 
http://www.youtube.com/watch?v=xuJr0TVXy0o 
Introducing your presentation: 
http://englishforuniversity.com/?page_id=1146 
 

British National Corpus 
http://www.natcorp.ox.ac.uk/index.xml 
An excellent resource to discover how words are used in real life from the University of Oxford. 
 

BBC English 
http://www.bbc.co.uk/worldservice/learningenglish/ 
Excellent general English language website from the BBC. 

 
Contact: patrick.mcmahon@plymouth.ac.uk  

http://www.learnhigher.ac.uk/Students.html
http://www.learningdevelopment.plymouth.ac.uk/wrasse/
http://www.uefap.com/
http://www.nottingham.ac.uk/~alzsh3/acvocab/index.htm
http://www.pbs.plymouth.ac.uk/academicwordlistatuop/index.htm
http://www.academicvocabularyexercises.com/
http://englishforuniversity.com/
http://englishforuniversity.com/?page_id=1801
http://www.youtube.com/watch?v=xuJr0TVXy0o
http://englishforuniversity.com/?page_id=1146
http://www.natcorp.ox.ac.uk/index.xml
http://www.bbc.co.uk/worldservice/learningenglish/
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9.3  Useful Websites: 

 

University of Plymouth Students' Union 
 
University of Plymouth Electronic Library 
 
University of Plymouth Library Catalogue 
 
Hochschule Munchen 
 
BBC Learning: Business Studies 
 
BBC News: Business 
 
Guardian News: Business 
 
Economist: Business and Finance 
 
The Times: News 
 
Financial Times Interactive (video and Audio) 
 
  

http://www.upsu.com/
https://lib-srvr6.lib.plymouth.ac.uk/pds?func=load-login&calling_system=metalib&institute=UOP&url=https://lib-srvr6.lib.plymouth.ac.uk:443/V/KT43C6YG31YUD1QRCB9Q7UXAM7C3VRDB6GPSF3XVNAVENN9R1M-33264?func=
http://voyager.plymouth.ac.uk/vwebv/searchBasic?sk=updb
http://w3-o.hm.edu/home/fhm/home_e/e_welcome.pcms
http://www.bbc.co.uk/learning/subjects/business_studies.shtml
http://www.bbc.co.uk/news/business/
http://www.guardian.co.uk/business
http://www.economist.com/business-finance
http://www.thetimes.co.uk/tto/news/
http://www.ft.com/interactive
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10.0 Definitive Module Record 

 

UNIVERSITY OF PLYMOUTH MODULE RECORD 

MODULE CODE: HTM323 CREDITS: 20 LEVEL: 6 

MODULE TITLE: Business Management for Engineers 

PRE-REQUISITE(S): None 

CO-REQUISITE(S): None 

COMPENSATABLE WITHIN THIS PROGRAMME:  No 

ELEMENTS OF ASSESSMENT: 
COURSEWORK   C1 100%          EXAMINATION   0%       PRACTICE   0%** 
 

Give Subject Assessment Panel Group to which module should be linked: HTM. 
 

Minimum pass mark for professional body accreditation N/A 

 
SHORT MODULE DESCRIPTOR: (For module catalogue) 
The module examines the role of international marketing, human resource and financial 
management functions in the operational and strategic management of organisations, with 
a particular emphasis on the engineering sector. 
 
MODULE AIMS: 

 to provide comprehensive knowledge and understanding of approaches to the effective 
management of people within engineering organisations 

 to instil a detailed awareness of the fundamentals of accounting and financial 
management to decision making in the engineering industry 

 to enable the acquisition of the essential key principles of the international marketing 
discipline within the context of the engineering sector 

 to develop abilities to work effectively on one’s own and in teams and to operate self-
management and development strategies 

 to develop the ability to communicate effectively in English using technical business 
terms  

ASSESSED LEARNING OUTCOMES:  At the end of a module the learner will be 
expected to be able to: 
 
Development of knowledge and understanding:  Demonstrate a detailed knowledge and 
understanding of the major business functions of human resource management, financial 
management, and international marketing applied within the context of the engineering 
industry. 
 
Cognitive/intellectual skills:  Analyse management data and synthesise information to 
enable effective management decisions.  Critically evaluate evidence to support the 
development of conclusions and recommendations for businesses.    
 
Key/transferable skills:  Interact effectively within a team/learning group, recognize, support 
or be proactive in leadership, negotiate in a professional context and manage conflict. 
 
Engage effectively in debate in a professional manner and produce detailed and coherent 
project reports in a written or verbal format using technical business English terminology. 
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INDICATIVE SYLLABUS CONTENT: 
 
Essential operational principles of the three identified disciplines of human resource 
management, financial management and international marketing in the engineering sector.   
 
The impact of competition and other forces in the business environment on management 
and performance within the sector.  Recognition of the integrative nature of business 
functions and the effects on strategy development and implementation in engineering 
industries.   
 

APPROVAL:     DATE OF APPROVAL:     Jan 2010 
DATE OF IMPLEMENTATION:     01/09/2010 
DATE(S) OF APPROVED CHANGE:     XX/XX/XX 

FACULTY: PBS 
 

SCHOOL: S of 
T & H 

PARTNER 
INSTITUTION: 
Various international 
partner institutions 

NAME OF SITE: 
U o P 

  MODULE LEADER: Robert J. Williams Term* T1/T2 
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12.0 Notes 

 

 



 



Events Team 
Room 001, Hepworth House 
Plymouth University  
Drake Circus 
Plymouth, PL4 8AA
United Kingdom 

Tel: +44 (0)1752 586 030
Fax: +44 (0)1752 586 005

Email: mike.pengelly@plymouth.ac.uk

www.plymouth.ac.uk

mailto:mike.pengelly@plymouth.ac.uk
http://www.plymouth.ac.uk
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